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Cardiff County Branch 

Annual General Meetings 2020 
 

The branch will be holding aggregate meetings, and all members are invited to 

attend ONE meeting as follows: 

 

Monday 16th March  5pm – 6pm  County Hall, Atlantic Wharf 

Tuesday 17th March  5pm – 6pm  Cardiff Central Library 

Wednesday 18th March 12noon – 1pm City Hall, Cathays Park 

Thursday 19th March 12noon – 1pm Wilcox House, Dunleavy Drive 

Saturday 21st March  8.30am – 9.30am Coach Trip meeting County Hall 

 

Sandwiches, tea and coffee will be provided. 

 

Please note, Branch Officers will be available for 30 

minutes after the meetings to discuss any member 

issues. (Branch Officers may be present at all 

meetings but will only have one vote). 

 

If you require this information in any other format, 

please contact the Branch Office on (029) 2087 

2580. 

 

 

 

Allwch chi fy helpu gyda'r cylchlythyr ? 
 

I would like to include Welsh Language content in the Newsletter, but although I 

have started learning Welsh, I’m not good enough to write in it.  Would you be 

prepared to help by writing short articles (particularly for members in Welsh speaking 

schools) or by translated short articles into Welsh? 

 

If you could help out in this way, I’d be very grateful and you’d be doing your bit for 

the Old Language.  Please get in touch via the branch office at 
branchoffice@cardiffunison.co.uk or 02920 872580. 

 

Diolch yn fawr 
  Will Barton, Branch Communications Officer 

 

mailto:branchoffice@cardiffunison.co.uk
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Cardiff and Vale College update 

from Joanne MacMillan 

All the unions have accepted the 2.75% pay offer, so we expect this in our February 
pay. 

College has not incorporated nationally negotiated policies into our T's&C's, but are 
currently in the process of resolving this. So our overtime policy and lecturers 
workload agreement are being updated and new policies are being brought in for 
starting salaries for lecturers and business support staff, employment of fixed term 
employees, domestic abuse policy and management of change guidelines 

NJC pay campaign – LATEST NEWS 

The NJC employers' side was due to meet on 21 January to consider the NJC joint unions' pay 
claim for 2020. We were expecting the employers to make us an offer. However after the 
meeting we received the following message from the employers' side secretariat: 
 
"As you know the National Employers met today. It has been agreed that lead members will meet 
with national union representatives at a meeting of the NJC Executive on 5 February. A further 
update will follow that meeting." 
Following discussions with the other unions and liaising with UNISON's NJC Chair we have 
agreed the following response 
 
The unions are astounded to hear that the local government employers – who met on 21 
January – still have not made the local government workforce a pay offer. The unions 
were expecting that one would be made in response to the pay claim submitted back in 
July 2019. 
 
The pay talks have already been delayed due to the general election. While we welcome 
the employers' commitment to meet with us in early February, the extra delay of a couple 
of weeks is unnecessary and unhelpful. 
 
The joint union message to the employers is simple. We submitted our joint union pay 
claim well in advance of the pay timeline and don't understand why they can't make an 
offer now instead of further delaying pay talks. We urge them to make an opening offer, 
get round the table and start pay negotiations immediately.  
 
In the meantime the three unions representing local government workers have written to 
the Chancellor setting out why it's essential that the Treasury fully funds a substantial pay 
rise for the more than one million local government workers across England, Wales and 
Northern Ireland. 
  
The NJC Committee is meeting on 31 January and will consider next steps, and branches will be 
kept up to date with developments. 
 

 



 

FOCUS ON REPS 
This month we are taking a look at the work done by our stewards.  The union is 

here to help members and the stewards are the front line of that help.  Here are 

some of their stories: 

Kaf Hutchins  I work for Cardiff County Council ISL Adult services 

supporting adults with disabilities. There are lots of changes going on within 
the council and a lot of employees have aquired rights due to accesive 
overtime that they have done over the years.  
Due to lots of polices that we have to adhere to I wanted to make sure that I 
knew them correctly and that my employer did too; ensuring that people 
were treated fairly and what our rights are if any problems occured.  
I have been a Rep for nearly a year. I decided to become a Rep so that I 
could help myself and fellow colleagues if any issues arose that needed 
solving.  
I also like to help others if proplems happen. When you are part of a union 
then you have more of a voice and are taken seriously - It really does help.  
I have done my first suspension and disciplinary which went really well and I 
gained valuable experience.  

Being a Rep is good.You have support of others, you learn new skills and 
go on courses. You are motivated to find solutions and raise any concerns.  

 

Shima Khan  I have been working at Mountstuart Primary School for 

4 years. It’s a multicultural school at a beautiful location of Cardiff Bay. As a 
rep, I get to face challenging situations, sometimes out of my work hours. At 
times it can get very complicated but  I handle each and every query with a 
calm and professional manner and try my very best to resolve the queries 
and issues professionally.  
 
I love helping people, it’s part of my nature and that is why I decided to be a 
rep. I always go the extra mile out of my usual work hours to help and 
support people.  
 

 

Josh Wickham  I work as a Contact Officer in the First Point of Contact (FPOC) team within 

Cardiff Council’s ‘Independent Living Services’ departmentWe have recently started a new FPOC 
team within the University Hospital of Wales (UHW) which aims to help speed up the discharge 
process for certain patients. The eventual aim is to have a Contact Officer working on every ward 
within UHW. 

I became a rep because I believe in a strong union presence in the workplace  
to ensure that workers are protected and treated fairly. I also feel like I can do a 
good job because I like to stick up for people and love giving advice.  

It’s been great to connect with all the different reps around Cardiff from 
different areas of the public sector and finding out about what issues they’re 
facing in their respective departments – especially people from the NHS as 
there is a lot going on there at the moment. I have really enjoyed my training 
course so far and can’t wait to get started properly as a rep.  

If you feel like you would be good at it then give it a go. The more reps there are the stronger the 
branch will be and it will also be very good experience for you. 



Michelle Reeve  Here’s a picture of me and a colleague/friend Sean - we were on a residential 

trip with Year 5 to  Llangrannog. As a Cover Supervisor at Llandaff City Primary School, it’s rare that 
two days are the same. Whether sourcing ‘fake snow’ for a role play, teaching phonics, covering 
classes or delivering first aid, it’s always a busy day. 
 
I’ve been a Steward for nearly five years and looking back, I can see how much my confidence has 
grown. The role can be scary, challenging and there’s definitely a learning curve to work through but I 
wouldn’t step away from it. There’s been excellent training, residential and development trips away, 
I’ve made many new friends and I once chaired a meeting with over 80 
members (very scary but actually exhilarating and fun). UNISON to me 
are similar to a security blanket and every school should have a 
Steward within it. 
 
In our school, I feel we are represented and protected. The UNISON 
presence is visible. Obviously there are challenges (mostly financial) 
but the support staff are an equal part of the school team with 
excellent communication and INSET/ CPD training. If I don’t have the 
answers to queries, there’s always somebody at UNISON who does. 
Stewards work hard to build relationships with Head Teachers and HR 
- it’s better when we work with managers where possible and I’ve 
enjoyed this part of the role as Steward. 
 
To anyone thinking of becoming a Steward, I would say, ‘Go for it!’ There’s so much to be gained in 
terms of personal and professional development and most importantly, you’ll be helping your work 
mates too.  
 

 

 

 Want to be a Unison rep?   

Are you committed to fair play in the 
workplace? Do you want to do something about 
it? 

 The branch always welcomes new shop 
stewards so if you are interested please contact 
us.  

We would arrange training for you so that you 
can support Unison members in the workplace. 
The branch will give you all the advice and 

support you need.  

You get paid time off work for union duties. 

If you are interested in becoming a Unison steward please get in touch 
branchoffice@cardiffunison.co.uk or 02920 872580. 

 

mailto:branchoffice@cardiffunison.co.uk


 

UNISON’s annual celebration of school support staff was held on 

November 29th 2019. Stars in our Schools was a huge success last 

year and, we were keen to join with and support more schools in 

their celebrations this year. 

The numerous ways schools showed appreciation for the hard work and dedication of 
support staff through special assemblies on the day, or covering all playground duties 
undertaken by support staff. Some schools in Cardiff have even taken their support 
staff out to lunch.  

Past year’s celebrations have focused on the wonderful work of our midday 
supervisors, cooks admin teams and 
TA’s. We had a brilliant response to our 
poster competitions to win the hamper of 
outdoor toys for their excellent entries.  

This year we  celebrated the work done by 
ALL our fantastic support staff. We asked 
schools to join in to show their 
appreciation for secretaries, admin 
assistants, cooks, midday supervisors, 
cleaners, caretakers, estate mangers, 
Teaching Assistant and all the varied and 
valued roles that support staff play in 
supporting pupils.  

We asked that everyone and anyone got 
involved Governing Bodies, Heads, SLT, 
Teaching staff, even Parents but 
especially pupils by telling us what makes 
the support staff so special to your school.  

 Entrants were encouraged to use their imagination: posters, pictures, paintings, 
drawings or letters or to embrace technology and ‘go digital’ this year by submitting 
video entries.  

The winning entrant was Cardiff High School whose pupils did a wonderful Newsround 
style film and Sara Allen and Emma Garson were delighted to meet staff and pupils to 
present the prizes and recognise the hard work undertaken 



 

 

Unison in the Local Press 
The Barry Gem 23 January 2020: Union will help 

European Nationals stay in  UK after Brexit.  

Reports on how Unison is offering assistance to EU 

natuionals in processing their applications to remain 

in the UK. Training is available for union reps to help 

members to stay in their posts in public service and 

caring for our communities. 

The Western Mail 18 January 2020 carried a full 

page report by their chief reporter, Martin Shipman on these training courses, including an 

interview with Pembrokeshire branch chair Manuela Hughes: “Many don’t understand 

trauma and stress to get settled status”.  UNISON Cymru Wales’ courses in Abergele and 

Cardiff were reported on Friday 17 January’s morning’s BBC Wales TV news 

South Wales Argus  15th January Domestic abuse victims in Welsh public sector 'should get 
paid leave.  PUBLIC SECTOR workers who are victims of domestic abuse should be offered 
paid leave, the Welsh Government has said. The Workforce Partnership Council (WPD), 
which comprises the Welsh Government, trade unions, and devolved public service 
organisations in Wales  The WPD recommended the new policy, saying it offered a "flexible 
and sympathetic approach to staff experiencing domestic abuse".  

The Welsh Government and Neath Port Talbot Council have already introduced paid leave 
for victims of domestic abuse, and trade unions including UNISON and the GMB have 
promoted this approach.  

 



 
Cardiff County Branch Lottery 

 

JOIN THE LOTTERY! 
* 3 winners every month—prizes of £100, £50 and £25 

* only 40p per number 
* automatic discounts on branch social activities and trips  

* for more information contact: 
- branchoffice@cardiffunison.co.uk / 02920 872 580 or; 

- complete the application form below and return to  
UNISON, Room 104, County Hall, Cardiff, CF10 4UW    

………………………………………………………………………………………………………………………………………………… 

UNISON CARDIFF COUNTY BRANCH LOTTERY 
Mr/Mrs/Miss/Ms First Names …………………………………………………………………………………. 

Surname: ………………………………………………………… 

Deoartment: …………………………………………………….       Location: …………………………………… 

Work tel. no: …………………………………. Union Membership Number: …………………………. 

Employe / Pay No: ………………………………. 

Address to which correspondence should be sent : ………………………………………………. 

……………………………………………………………………………………………………………………………………………. 

I hereby apply to join the above club and agree to abide by the rules.  I authorise the 

County Treasurer to deduct 40 pence per unit per month from my salary to the sum of 

£ ………………  for a totsl of ……………  units. 

SIGNED: ………………………………………………………………..  DATE: ………………………………………….. 

Send your form back to: 

The UNISON OFFICE, 

Room 104, COUNTY HALL, ATLANTIC WHARF, CARDIFF  CF10 4UW 

FOR OFFICE USE ONLY 

Numbers allocated: ………………………………………………………………………………………………………………………. 

Confirmation Letter sent tomember:  YES / NO 

Date sent to Payroll: ………………………………………….. 

http://www.unison.org.uk/

