
 

Cardiff County Branch Newsletter June 2020 

Black Lives Matter 

 

Protests around the world happened just as we were 

putting the final touches tothis newsletter. 

Our next issue will focus on anti-racism. 

Please send us your comments, articles, letters and 

pictures for inclusion. Let us know if you would like 

us to call you about it. 

Contact to the Unison office:  email 

branchoffice@cardiffunison.co.uk or phone the 

office on 02920 872580. Please (clearly) leave just 

your name, phone number and workplace and we will 

call you back. 

mailto:branchoffice@cardiffunison.co.uk
http://www.unison.org.uk/


 

 

Unison help – We are always There for You 

. Carol O’Byrne – Welfare Officer for Cardiff 

Council Branch writes: 

These are difficult times for us all and it is important to 

remember that you are not alone. Unison will do its best to 

help! 

There for You the charity for UNISON members is here to help 

UNISON members get the practical and financial support they need.  Despite the current 

difficulties, the charity office remains open to help in any way that they can. Unison can help 

if you are in financial difficulties. In some cases this could mean helping bereaved families – 

perhaps with help for funeral costs. 

CoVid19 Response Fund  -   For many of our members, work and household income has 

suddenly changed overnight.  Whether as a result of ill-health, loss of income or increased 

work-related costs, many will be feeling anxious about how they will make ends meet, pay 

household bills and put food on the table.   

We want members to know that we are here to help in whatever way we can and is why we’ve 

established a special CoVid19 Response Fund.  This new hardship fund will help ease the 

immediate financial pressures faced by members including those who have become more 

vulnerable by providing an immediate grant of £250 to help with essentials.   

To be eligible for a COVID-19 grant the following must apply either to the member and/or their 

partner:  

• Suffered a reduction in earnings as a direct result of the coronavirus crisis which has 

put them in financial difficulty (this could be linked to work or health related reasons) 

and/or 

• Member and/or partner is a key worker with increased work-related costs as a result 

of the crisis, e.g. transport, care, or laundry costs. 

• Be a UNISON member with at least 4 weeks membership and have paid their 

subscriptions;  

• Have savings of less than £800 

• Be applying for or in receipt of any statutory help that they may be entitled to.   

 Members in financial difficulty can apply direct by completing a simple online 

application form and attaching some supporting documents which will help us reach a 

quick decision.   For all the details and, the application form itself go to: 

CoVid19ResponseFund 

You can also ask your rep and/or the branch welfare officer for help we are very approachable 
and always happy to advise ! 

https://www.unison.org.uk/get-help/services-support/there-for-you/financial-assistance/


 
A Redeployment Story 

 

Les Foster writes : 
 
Until all this madness I was a Civil Enforcement 
Officer (aka traffic warden) which I have been doing 
for around 6 1/2 years.  I think what that job entails 
needs no description, except for the core aims of 
keeping traffic moving and educating the public do get 
a little lost in translation.  
 

I must admit that I really enjoy the job.  Fresh air and lots of walking with a chance to 
talk and joke about with a lot of people en route.  Some can kick off a little if we fine 
them though which can get a bit hairy at times.  
 
I've been with unison for around 9 months now.  My team needed advice and Unison 
were there to help.  
 
I have been temporarily relocated to Ty Storrie, which is a respite home for children 
with severe and complex needs.  This involves cooking, cleaning and washing as well 
as the personal, medical and educational/social care of the children when they are not 
attending school.  I raise my hat to those doing the job day in, day out as I come back 
every day exhausted when some of the staff are working around the clock. Would 
much rather be on the streets.  I think I am doing OK but there is so much to learn and 
you have to hit the ground running.  Have had to do a fair bit of training as my previous 
experience was as a parent and you don't need qualifications for that.   
 
The children are mostly non-verbal so struggle to get their needs across.  Personal 
care for a wriggling teenager can also be a challenge, not to mention messy, but the 
smiles when they engage with you make it worthwhile.  
 
It is hard but rewarding work but I cannot wait for all the madness to be over so I can 
return to my regular job.   
 

 
 

I'm the one on the right.  The other is Dave, also repurposed. 
 
 
 



 

A Redeployment Story 
  

Christ Green writes:   
 

My current job title is Day service officer, although i am currently working 3 days a 
week as a receiving manager with the community resource team, through repurposing.  
 
I have been doing my current role for 1 1/2 years. The best part of my job is being 
able  to support individuals to meet their personal outcomes whether this be through 
direct work, or working with support staff to plan and develop an individuals day service 
and implement person centred support plans. I would not say there are any negative 
aspects of my current role, although i have been frustrated at the lack of changing 
facilities in some areas of the city for those with complex support needs, e.g. swimming 
pools.  
 
I have been a member of unison for around 5 years, since i started with the council. 
Although i have yet to draw on the support of Unison personally, i feel it is vital to have 
their support, in my role i have seen the importance of having union representation in 
an array of situations.  
 
Currently we are unable to provide direct support to the individuals who access the 
service, many of the staff who work for the day service have been repurposed to other 
front line services i.e. The Community resource team, Internal supported living etc. 
Many of my collegues are working from home, contacting families, carryinh out welfare 
checks, some individuals are utilising the building so that they can gain access to the 
council system (following social distancing guidelines in place). The biggest issue is 
that support staff are unable to provide important direct support to vulnerable adults 
and families who rely on our care and support to meet their needs.  
 
My colleagues and i have noticed that there have been some positives from the 
lockdown, namely we are having greater dialogues with families through our welfare 
calls. We have had more time to be able to plan for the day service after lockdown, we 
do not always get time to focus solely on planning and researching activities and 
provisions in the community.  
 
I feel the lockdown has also highlighted how lucky we are to work in the service we 
do, being able to spend quality time with the individuals we support, getting to know 
them, developing strong relationships, this is not always possible in other areas of the 
care sector. 
 
I am looking forward to being back in a busy working environment, seeing the 
individuals who access the service and my colleagues. Outside of work, I am looking 
forward to being able to play sport, particularly football and golf. 
 
 
 
 
 



 

This motion was supported by our branch  
at the May meeting of Cardiff Trades Union Council: 

 
 

 

 

 

 

19 May 2020 

Dear Shavanah, 

I have been instructed by Cardiff Trades Union Council to write to you convey 

the views of affiliated trade unions on the possibility of re-opening schools and 

colleges as part of the lifting of lock-down restrictions in the Covid-19 response. 

We are concerned that education workers could be forced to work in unsafe 

conditions that will pose a life-threatening danger to them, their families, their 

students and their families and the wider community.  

Given the record of a number of irresponsible employers in opening up 

workplaces without adequate safety measures in place and the UK government 

re-opening schools before it is safe we believe that trade union representatives 

must judge whether it is safe or not to re-open workplaces in general and 

educational institutions in particular. 

At the meeting of the trades council on Monday 18 May the following motion was 

carried unanimously: 

“That no educational institution can open its door to teaching and learning without the 

consent of the recognised trade unions for that respective education institutions. That 

any opening of such educational institution must be accompanied with an agreed risk 

assessment that mitigate the risk of exposure to COVID 19 to an absolute minimum.“ 

I hope you will draw this motion to the attention of the General Council and 

adopt it as Wales TUC policy. 

Yours fraternally, 

 

David Bartlett Secretary (Cardiff County Trades Union Council) 

Shavanah Taj 

General Secretary 

Wales TUC 

Unite Building 

1 Cathedral Road 

Cardiff CF11 9SD 



 
International Solidarity 

Some of our branch’s affiliations 
 

 
Venezuela has launched legal proceedings against the 
Bank of England to try to force it to release £820m ($1bn) 
worth of Venezuelan gold. The Bank has been holding this 
gold in a move that Venezuela has condemned as illegal 
and campaigners have linked to UK support for Trump’s 

efforts to force illegal ‘regime change’ in Venezuela. 
  
Venezuela says it wants the Bank of England to sell part of the gold reserves, with the 
funds to be transferred to the United Nations Development Programme to administer 
the purchase of medical supplies to fight the spread of coronavirus.  Legal documents 
filed in a London court say the Venezuela Central Bank wants the transfer made as a 
matter of urgency.  
  
“With lives on the line, now is not the time to attempt to score political points,” Sarosh 
Zaiwalla, a London-based lawyer representing the central bank, has said in a 
statement. 
  
Venezuela first approached the Bank of England to release its gold in 2018. But in 
January 2019 the Bank of England refused the request.Now is the time step up 
pressure on the Bank of England – Venezuela badly needs the gold stored in the vaults 
of the Bank of England to be used in its fight against COVID-19.  

 
Tell Boris Johnson – Venezuela needs its gold for COVID-19 fight 

Sign the petition https://www.change.org/p/boris-johnson-mp-give-venezuela-back-
its-gold 
Facebook  https://www.facebook.com/VenSolidarity/posts/3206870549325626 
 

 
The United Nations’ Office of the High 
Commissioner for Human Rights 
(OHCHR) documented widespread 
violations by state security forces. These 
included 15 cases of army and police 

killings, 13 of which involved ‘disproportionate and/or unnecessary force.’ 
Investigations were conducted by the military rather than the ordinary justice system. 
The military was regularly deployed in situations of civil policing ‘which did not meet 
the standards of application of international humanitarian law and led to serious human 
rights violations.’ Elsewhere, murders of women human rights defenders increased by 
almost 50 per cent, while the overall homicide rate rose to its highest level for five 
years.  
 
Despite the shocking violence against human rights defenders, authorities failed to 
address the problem sufficiently, with specially-created bodies meeting only a handful 

https://www/
https://www.facebook.com/VenSolidarity/posts/3206870549325626
https://ymlptr6.net/6befahbsqanaehqmbavahwjarahbw/click.php


of times. The OHCHR recommended ‘comprehensive and sustained progress in 
implementing the peace agreement, a greater non-military state presence in rural 
areas, closer dialogue with ethnic communities and reform of the ESMAD riot police 
unit behind multiple abuses.’  
 
Murders of social activists escalate Colombia remains one of the world’s deadliest 
countries for community activists, with hundreds of people killed since the peace 
agreement was signed. Over 50 activists including trade unionists had already been 
killed in the first three months of 2020. 
 
Read a summary of the OHCHR’s 2019 report on Colombia.  
https://justiceforcolombia.org/news/un-human-rights-report-criticises-colombian-
state-and-security-forces-over-multiple-violations/ 
 

The Cuba Solidarity Campaign has launched an 
emergency appeal to provide urgent medical aid to 
help Cuba during the coronavirus pandemic. 

All donations made will go directly towards buying 
ventilators, testing kits and personal protective 

equipment to support Cuban health workers in the fight against COVID-19 on the 
island. 

For more information, or to donate go to  https://cuba-solidarity.org.uk/ 

The United States blockade was already responsible for 
shortages in medical supplies, food, fuel and many 
other basic necessities on the island. The current global 
health crisis has exacerbated these shortages, making 
the Cuban people vulnerable as they find it harder to 
access vital medical equipment to treat the virus at 
home. The US is also tightening measures against the 
island, for example by preventing a shipment of 
ventilators and testing kits from being delivered in early 
April. 

Although the US blockade causes Cuba severe material privations, the island 
has no shortage of compassion, humanitarianism and trained health 
professionals; more than 900 of whom are now supporting fellow health workers 
in 21 countries in their own fight against coronavirus. 

Cuba’s altruism and the urgent need for the blockade has been recognised 
internationally. The Cuba Solidarity Campaign’s own online letter has been signed by 
almost 15,000. We need this message to reach as far as possible, so please do 
continue to share the action widely. 

Cardiff County Unison has donated £250 to this appeal. 
 

https://justiceforcolombia.org/news/un-human-rights-report-criticises-colombian-state-and-security-forces-over-multiple-violations/
https://justiceforcolombia.org/news/un-human-rights-report-criticises-colombian-state-and-security-forces-over-multiple-violations/
https://cuba/


 
 

Unison Cardiff County Branch Office 
arrangements during covid 19 coronavirus 

 
Due to Government instruction we have been unable to attend the branch office. We 
If you need to contact the branch please email branchoffice@cardiffunison.co.uk or 
phone the office on 02920 872580. Please (clearly) leave just your name, phone 
number and workplace and we will call you back. Do not leave details of your case as 
we will discuss this when we return your call. 

The branch also now has a mobile phone that you can contact us on. The number is 
07956 925415. If you don’t get an answer we will call you back as soon as we can. 

Useful information for members in an outside employer: 
 
https://www.acas.org.uk/coronavirus  
https://www.unison.org.uk/coronavirus-rights-work/  
You can find information regarding statutory rights for pay on Gov.uk here 
https://www.gov.uk/government/publications/support-for-those-affected-by-covid-
19/support-for-those-affected-by-covid-19 
For parents who cannot attend work due to childcare issues regarding schools 
closures: 
https://www.gov.uk/time-off-for-dependants  
 
A contact in every workplace 
 
We are looking to develop a network of workplace contacts in every team and in every 
workplace covered by the branch. 
 

1) A workplace contact would keep us updated about anything that is going on in 
your workplace that you think we should know about. 

2) A workplace contact would receive regular communication from the branch – 
normally by email - to relay to other Unison members in your workplace. 

 
A workplace contact would not need to get involved with representing members in 
disciplinaries or grievances but could signpost members to get support with these 
matters from the branch, as well as for example Unison’s welfare support There For 
You.  If you are interested in becoming a workplace contact please phone 02920 
872580 or email branchoffice@cardiffunison.co.uk 
 

Cardiff County UNISON Onlne 
Branch website:  https://cardiffcounty.unison.site/ 
Twitter @unisoncardiff1 has been reactivated so please give it a follow! 
 https://twitter.com/UnisonCardiff1 
Facebook  https://www.facebook.com/Unison-Cardiff-Branch-210603012295436/ 
 

Please remember to share articles from our website and this newsletter on your 
social media if you have it. 

mailto:branchoffice@cardiffunison.co.uk
https://www.acas.org.uk/coronavirus
https://www.unison.org.uk/coronavirus-rights-work/
https://www.gov.uk/government/publications/support-for-those-affected-by-covid-19/support-for-those-affected-by-covid-19
https://www.gov.uk/government/publications/support-for-those-affected-by-covid-19/support-for-those-affected-by-covid-19
https://www.gov.uk/time-off-for-dependants
mailto:branchoffice@cardiffunison.co.uk
https://cardiffcounty.unison.site/
https://twitter.com/UnisonCardiff1
https://twitter.com/UnisonCardiff1
https://www.facebook.com/Unison-Cardiff-Branch-210603012295436/
http://www.unison.org.uk/
http://www.unison.org.uk/

